Death benefits — salary continuation and lump sum -
also provide the families of members with the unique
caring of a community. For the families of those who
earn lower salaries, the salary continuation benefit
paid during the first year after the member’s death is
based on the median for the member’s employment
classification. Under the lump sum benefit, the family
of a younger member of the Plan receives a larger
multiple of the member’s annual effective salary or
churchwide median; younger members are more likely
to be receiving lower salaries, have young dependents,
and leave larger financial obligations.

The Plan also provides an educational benefit to each
eligible surviving dependent child for each of the first
four years of education after high school.

Meeting special needs

Assistance programs help church workers, retirees and
their survivors with grants to supplement retirement
income, help in an emergency or meet specific special
needs that are beyond the scope of the Benefits Plan.
These grants are funded by gifts, not dues.

Upholding individual dignity

At its heart, the ministry of the Board of Pensions
reflects the concern of the community. The commu-
nity tries to uphold each individual in the vocation of
the church during retirement and in those crisis
moments when sickness, disability or death alters life’s
pattern. All Presbyterians have special responsibility to
work for the good of all.

So then, whenever we have an opportunity,
let us work for the good of all, and especially
for those of the family of faith.

Galatians 6:10 NRSV
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Have the same care

Members rely on the Benefits Plan for financial protection,
security and peace of mind. The Benefits Plan of the
Presbyterian Church (U.S.A.) includes a comprehensive
package of benefits for members and their families.
Participating churches and employing organizations fund
these benefits on a community basis. Members share
financial responsibility based on their means.

Benefits Plan reflects polity

In its design and funding, the Benefits Plan uniquely reflects
the normative values and connectional polity of the church
it serves. Its structure is deeply rooted in the Biblical
understanding of responsibility to community and builds
on the traditions of its predecessor denominational plans.
This continuing commitment to community shapes the
ministry of the Board of Pensions.

Plan members, churches and employing organizations are
all part of a community of faith — one body with many
members — concerned for one another.

For just as the body is one and has many
members, and all the members of one body,
though many, are one body, so it is with
Christ. ... God has so arranged the body ...
that there may be no dissension within the
body, but the members may have the same
care for one another. If one member suffers,
all suffer together with it; if one member is
honored, all rejoice together with it.

I Corinthians 12:12, 24-26 NRSV

God’s bounty shared

Presbyterians are concerned for the well-being of both the
ministry and laity and respond with a model of care that
addresses this community of church servants. Those who have
the opportunity to share, do so. We combine the resources
that God has provided to us to meet the needs of the commu-
nity as a whole.

Since their earliest days in America, Presbyterians have provid-
ed financial protection for church servants and their families.
Through the years, the church, most recently through its
Board of Pensions, has continued to offer the benefits and
programs to meet the needs of the church workers.

Board charged with caring

The mission of the Board of Pensions is to provide benefits
and financial assistance to Presbyterian Church (U.S.A.)
workers and their families. To support this mission, the Board
of Pensions designs and administers benefits, assistance, and
related programs, and receives, invests and distributes monies
for those programs.

Dues reflect community

Unlike secular benefits programs and insurance products,
church employers enrolling employees in traditional coverage
under the Benefits Plan are not charged a premium based on
the age and underwriting factors of its employees. Rather,
the Benefits Plan is funded based on what an employing
organization pays in compensation to its employees.

Churches and employing organizations pay benefit dues based
on the salary they pay for each position. Those able to pay
higher salaries to their workers pay higher dues so that the
costs can be moderated for churches that cannot compensate
their workers as well. The minimum and maximum levels
reflect the wider church community because they are linked
to the national pastor’s median salary.

When a church has a vacancy or is temporarily served by
a retiree, it continues to be part of the community and
fulfills its obligations to the community through dues
payments credited to the Medicare Supplement, a com-
prehensive retiree medical program that coordinates with
Medicare. These funds are used to subsidize the subscrip-
tion costs required for retirees and their spouses to partic-
ipate in the Medicare Supplement.

Providing for all members

The minimum benefits protections provided also reflect

the community nature of the Plan. Members who serve

smaller churches and earn smaller salaries accrue pension
credits on the churchwide median salary as a minimum

thereby building adequate retirement incomes.

Members may receive experience apportionments that
permanently increase their accrued pension credits or
pension benefits — a truly unique feature not found in
other pension plans.

Members share in the cost of their protection by being
responsible for certain healthcare deductible and copayment
requirements; the medical deductible and copayment
limits are based on salaries, and thus on the ability of the
members to pay.

Qualified disabled members receive monthly benefits
based on the greater of the pre-disablity effective salary
or the churchwide median salary for the appropriate
employment classification. While members remain dis-
abled, the Plan also continues other coverage — pension,
medical, and death benefits, including optional death
benefits — at no cost to the members or their churches;
this feature is not found in many other disability plans.

Disabled members may be granted an increase in their
monthly benefits if the Death and Disability Fund enjoys

favorable investment and actuarial experience.



